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What is Implicit Bias?

How does it affect decisions 
of ordinary people and 

police?

What Can We Do About it?



Racial attitudes of white Americans 
have become gradually less biased
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White and Black respondents’ perceptions of anti-White and anti-Black 
bias in each decade.

Michael I. Norton, and Samuel R. Sommers 
Perspectives on Psychological Science 2011;6:215-
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How can both be true?



Automatic associations
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Mental associations…
� Come to mind involuntarily.
� Do not care whether you agree with them or like 

them.
� Can shape action.



Implicit bas is not a euphemism for racism

� Prejudice as a side-effect of normal cognitive processes 
rather than aberrant personality
� categorization, generalization, association 

� Implicit racial bias as young as 6 years old identical to 
adults (Baron & Banaji, 2006)



Associations Change Sensory Evidence
Sagar & Shofield (1980) and Post-Katrina New Orleans



Ipods are worth less in a black 
person’s hand

$54

$47

Online auction; Doleac & Stein, 2013



Female Hurricanes Kill More People

< Most masculine names  Most feminine names>

Jung, Shavitt, Viswanathan, & Hilbe, (2014). PNAS



Confusing Rationalizations for Reasons

Educated Man Street wise Woman

Educated Woman Street wise Man

� Participants were asked to evaluate 2 resumes for 
police chief position (Uhlmann & Cohen, 2005)

� Which candidate is best suited for job?
� What’s more important: Educated or Street 

experience?





“Now the question becomes, ‘Would a reasonable police 
officer in that circumstance come to the same kind of 
decision-making?’”



Unintended bias in the lab



Harmless tools were mistaken for guns when paired 
with Black faces when responding quickly

No race 
differences in 
this bias



Follow up studies on weapon misidentification

� Warned subjects to avoid racial bias (Payne et al., 2003)…
� Told subjects they would be held accountable to their 

peers (Lambert, Payne, et al, 2003)…
� Police officers also show bias, but less than civilians 

(Correll et al., 2004)
� Reduction associated with hours live firearm training



Demonstration



Unarmed black suspects 3.5x more likely to 
be shot by police than unarmed whites

Ross, 2015 U.S. Police-Shooting Database 



Predictors of racial disparity in shootings

Ross, 2015 Plos One

Predictors

Crime rate

Race-specific crime rate

Percentage black population

High income inequality



Predictors of racial disparity in shootings

Ross, 2015 Plos One

Predictors

Crime rate No
Race-specific crime rate No
Percentage black population Yes
High income inequality Yes
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Data from 2012 New York Stop and Frisk program (N = 532,911)
Hester, Brown-Iannuzzi, Payne, & Gray 2016

Race as a Cue to Criminality: 
Racial Disparity in NYPD Stop and Frisk

26% black 
population



Implicit bias does not mean “racist.”
� Letters from a retired officer and a civil rights activist



Risk Factors for Implicit Bias



Risk Factors for Implicit Bias
Ambiguity



Risk Factors for Implicit Bias

Unclear criteria



Risk Factors for Implicit Bias

Rushing, distraction, fatigue



Risk Factors for Implicit Bias

Poor Feedback



What Can We Do About it?



What Doesn’t Work?
� Good intentions are not enough
� Diverse decision making bodies are good, but not 

enough
� We need proactive strategies that structure the 

environment well



What Can We Do About it?
Blind Review

� Blind orchestra auditions associated with 50% increase 
in selection of women (Goldin & Rouse, 1997)

� Behavioral Ecology: Blind review led to 33% increase in 
publications by female authors. 



What Can We Do About it?
Focused attention

� Make important decisions when you are awake
� Slow down, don’t multi-task
� If you wouldn’t drive, don’t make important decisions



What Can We Do About it?
Pre-commit to criteria

� Pre-committing eliminates effects in rationalization 
studies

� What counts as “suspicious”? 



Thank you!
Collaborators:
Jazmin Brown-Iannuzzi
Erin Cooley
Kristjen Lundberg
Kent Lee
Daryl Cameron



POLICING IN THE POST-FERGUSON ERA

BLACK & BLUE: CRITICAL ISSUES IN RACE & 
POLICING IN THE US

JUSTIN NIX
OCTOBER 14, 2016



POLICE LEGITIMACY DIALOGUE

¡ Increasingly, citizens are challenging 
police legitimacy

¡ Sparked by 2014 fatal shooting of 
Michael Brown in FergusonCommunityPolice

claim to legitimacy

response to claim



FERGUSON EFFECT?

¡ “De-policing” has been offered as a possible response to this challenge

¡ Reduced willingness to be proactive

¡ Avoid scrutiny

¡ Avoid being next viral video

¡ Proponents say this is a recipe for a new nationwide crime wave1

1 Mac Donald 2015



WHAT DOES THE EVIDENCE SAY?

¡ Ferguson Effect on national crime rates à mixed2

¡ De-policing at the local level

¡ Baltimore Police made fewer arrests following death of Michael Brown

¡ Even more pronounced following death of Freddie Gray3

2 Pyrooz et al. 2016;  Rosenfeld 2016;  3 Morgan & Pally 2016



WHAT DOES THE EVIDENCE SAY?

¡ Officers’ beliefs/attitudes

¡ Reduced motivation due to negative publicity associated with less self-legitimacy4

¡ But not less willingness to engage in community partnerships5

¡ Citizens’ beliefs/attitudes

¡ Citizens less likely to view a recorded deadly force incident as justified post-
Ferguson6

4 Nix & Wolfe 2015;  5 Wolfe & Nix 2016a;  6 Culhane, Boman, & Schweitzer 2016



WHAT DOES THE EVIDENCE SAY?

¡ Has legitimacy crisis initiated a “war on cops?”

¡ Felonious killings of police are not on the rise post-Ferguson7

¡ What can police executives do with this information?

¡ What can they do to keep officers from succumbing to negative effects of 
legitimacy crisis?

7 Maguire, Nix, & Campbell 2016



ORGANIZATIONAL JUSTICE

¡ Procedural, distributive, and interactional justice

¡ When injustice occurs…
¡ Less trust and willingness to obey supervisors8

¡ Lack of procedural compliance9

¡ More likely to engage in misconduct10

¡ Less likely to use procedural fairness during citizen interactions11

¡ …Sensitivity to Ferguson Effects?

8 Trinkner, Tyler, & Goff 2016; 9 Bradford et al. 2013;  10 Wolfe & Piquero 2011;  11 Tankebe 2014



NIX & WOLFE 2016

¡ Is organizational justice associated with officers’ sensitivity to Ferguson 
Effects?



NIX & WOLFE 2016

¡ Survey of deputies at a mid-sized, metropolitan sheriff ’s department
¡ N = 510 (85% response rate)

¡ DVs
¡ Ferguson effect on self

¡ Less motivated

¡ Believe LE is more dangerous

¡ Ferguson effect on colleagues

¡ Ferguson effect on citizens’ views

¡ US

¡ Locally

¡ IV: Organizational justice



NIX & WOLFE 2016

Less Motivation Increased Danger
Affected

Colleagues
Affected US 

Citizens
Affected Local

Citizens
b SE b SE b SE b SE b SE

Organizational justice -.18** .02 -.07** .01 -.10** .01 -.03** .01 -.06** .01
Self-legitimacy -.10 .08 .06 .05 -.07 .06 .08* .04 .03 .04
Age -.50 .27 -.36* .15 -.33 .19 .01 .12 -.04 .13
Male -.63 .51 -.05 .30 -.46 .39 -.78** .28 -.31 .25
Minority -.83 .49 -.67* .28 -.27 .36 .11 .23 .29 .23
Four year degree .78 .46 .21 .27 .43 .32 .11 .21 .30 .21
Deputy -.88 .53 -.81** .28 -.91* .35 -.44 .23 -.14 .22
Patrol -.15 .49 -.27 .27 -.02 .35 .30 .23 .26 .22
Experience ≥ 10 years .25 .61 -.29 .31 -.26 .42 -.39 .27 -.36 .27
Military .29 .48 .16 .27 .63 .35 -.23 .23 -.26 .22
Intercept 28.08** 1.97 15.92** 1.19 21.28** 1.42 -- -- -- --
F-test 18.07** 8.85** 10.17** 3.76** 7.07**
R2 .29a .15a .21a .05b .07b

N 369 364 370 374 373
Note: All models estimated using MICE (M = 10). Entries are unstandardized regression coefficients (b) and robust standard errors (SE). *p < .05, ** p < .01
a Mean Adjusted R2; b Mean McFadden’s R2



IMPLICATIONS

¡ Ferguson does appear to have impacted the police
¡ Evidence of de-policing, less motivation, and a fear that the job is now more dangerous

¡ Moreover, a belief that citizens’ views of the police have deteriorated

¡ As such, organizational justice within police agencies is crucial
¡ May shield officers from negative publicity and public discontent



IMPLICATIONS

¡ Give officers a voice

¡ Ensure that policies are clearly explained and transparent

¡ Provide training opportunities

¡ Ensure that investigations of misconduct are handled fairly

¡ Clear expectations about how misconduct will be disciplined12

12 Wolfe & Nix 2016b (see https://hbr.org/2016/09/managing-police-departments-post-ferguson)



RELATED WORK: POLICE USE OF DEADLY FORCE



POLICE USE OF DEADLY FORCE

¡ Police use of force intimately tied to the legitimacy dialogue

¡ US government does not have reliable deadly force data

¡ How often do incidents like Ferguson occur?

¡ Do the police disproportionately shoot minorities?

¡ Implicit vs. counter bias?13

13 Correll et al. 2002;  James et al. 2016



MAINSTREAM MEDIA HAS BEST AVAILABLE DATA



DOES THIS DATA PROVIDE EVIDENCE OF BIAS?

¡ Washington Post includes two key variables
¡ Armed/unarmed

¡ Threat level

¡ Two research questions14

¡ Were black civilians more/less likely than white civilians to have been attacking the 
police (or others) when they were fatally shot by police?

¡ Were black civilians more/less likely than white civilians to have been unarmed when 
they were fatally shot by police?

14 Nix et al. in press



FINDINGS

¡ 32 of 495 white citizens were unarmed when fatally shot (6%)

¡ 38 of 258 black citizens were unarmed when fatally shot (15%)

¡ 83 of 495 white citizens did not pose an imminent threat (17%)

¡ 63 of 258 black citizens did not pose an imminent threat (24%)



FINDINGS
Logistic regression model predicting whether fatally shot civilian was unarmed.

Unarmed
b SE OR

Black 0.88* 0.46 2.41
Other 0.11 0.50 1.12
Attack -2.27** 0.47 0.10
Age -0.02 0.01 0.98
Mental illness -0.40 0.38 0.67
Northeast 0.19 0.67 1.20
Midwest 0.62 0.48 1.85
West 0.08 0.52 1.09
High crime 0.28 0.42 1.33
Moderate crime 0.56* 0.34 1.76
Large city -0.17 0.66 0.84
Large agency -0.35 0.40 0.70
In-house basic 0.40 0.47 1.50
Intercept -1.10 0.67 ---
N 599
Wald χ2 115.86***
McFadden’s R2 .19
* p < .10, ** p < .05, *** p < .01



ONGOING PROJECTS



ONGOING PROJECTS

¡ Have fatal shootings by police become more common post-Ferguson?

¡ What shapes an officer’s willingness to use procedural fairness?

¡ Convergent validity of ODMP, LEOKA, and NLEOF



THANKS FOR YOUR TIME!

Justin Nix
Department of Criminal Justice

University of Louisville
502.852.6696

justin.nix@louisville.edu



The	Racial	Divide	in	Evaluating	
Justice	in	the	U.S.	

Mark	Peffley
Symposium	on	“Black	and	Blue”	



The	role	of	explicit	attitudes

•Mass	public	opinion	has	been	a	key	driver	of	both	
punitiveness and	racial	bias	in	the	U.S.	criminal	justice	
system.	



Public	Support	for	Being	Tough	on	Crime	and	Changes	in	the	Incarceration	Rate,	1953–2010



An	excellent	reference:	The	Sentencing	Project



And	from	the	National	Research	Council



Racial	Attributions	in	the	Justice	System	
and	Support	for	Punitive	Crime	Policies

Mark	Peffley
Jon	Hurwitz
Jeff	Mondak



Michael	Tonry	(2011,	1)	in	Punishing	Race:	A	
Continuing	American	Dilemma
• “American	crime	control	policies	stand	out:	
• the	world’s	highest	imprisonment	rate,	
• the	Western	world’s	only	use	of	capital	punishment,	
• the	Western	world’s	most	severe	punishments	short	of	death,	
• and	the	devastating	effects	of	those	policies	on	black	Americans.	Black	
men	for	a	quarter	century	have	been	five	to	seven	times	more	likely	
than	white	men	to	be	in	prison,	are	much	more	likely	to	receive	
decades-long	sentences	or	life	without	the	possibility	of	parole,	and	
are	much	more	likely	to	be	on	death	row.”	

• Even	after	taking	into	account	differences	in	offending,	punishment	is	
still	disproportionate	in	just	about	every	nook	and	cranny	of	the	justice	
system.		



Despite	the	rash	of	highly	publicized	cases	of	police	
brutality	and	killings	of	unarmed	blacks,	
from	Rodney	King	to	Trayvon	Martin	to	Michael	Brown	to…
the	100	or	so	cases	that	followed,	many	posted	on	YouTube

--April	8,	2015,	the	New	York	Times	reported	on	“Fatal	Police	Shootings:	Accounts	Since	Ferguson.”



The	“separate	realities”	of	Blacks	and	Whites



The	racial	divide	long	before	and	after	Ferguson



The	racial	divide	on	police	shootings,	2015

Whites	view	them	as	
isolated	incidents,	while	
blacks	view	them	as	part	of	
a	broader	pattern	of	how	
police	treat	blacks



The	partisan	divide

Donald	Trump,	Rudy	Giuliani,	Fox	
News,	Brietbart have	a	very	different	
narrative	than	mainstream	news,	let	
alone	Black	Lives	Matter.	

Trump	and	Giuliana	want	to	bring	back	
NYC’s	unconstitutional	“stop	and	frisk”	
policy,	ruled	by	U.S.	District	Court that	
the	city’s	program	is	“a	form	of	racial	
profiling”	of	young	black	and	Hispanic	
men.	



White	Americans	Less	Likely	to	Say	Protests	
by	Blacks	Are	Good	for	U.S.

Whites	think	“protests”	make	
our	country	better,	but	not	
“black	protests.”		

For	whites,	“black	protests”	
conjure	up	Black	Lives	Matter	
vs.	“all	lives	matter.”	



Limitations	of	Prior	Research	(mine	included)

• A	focus	on	the	attitudes	of	Whites	and	sometimes	Blacks,	but	with	
very	little	attention	to	Latinos
• The	dominant	measures	of	racial	attitudes	(bias)—racial	stereotypes	
and	racial	resentment--shift	the	focus	away	from	the	denial	of	racial	
discrimination
• Little	focus	on	the	impact	of	“vicarious	experiences”	with	police	and	
courts	in	social	networks	of	acquaintances	on	more	general	
evaluations	of	police	and	the	justice	system.		
• Much	research	is	based	on	surveys	before	9/11,	Obama,	recession	
and	a	long	downturn	in	the	crime	rate.	



Three	Research	Questions

1. How	do	different	groups	–whites,	blacks	and	Latinos—explain	the	
huge	disparity	in	the	way	Blacks	and	Whites	are	treated	by	the	
criminal	justice	system	in	the	U.S.?

2. Why	do	people	deny	discrimination	in	the	justice	system?	Is	it	due	
to	their	experiences (personal	and	vicarious)	with	police,	their	
political biases	(ideology,	partisanship),	or	racial	animus?	

3. What	are	the	political	consequences	of	their	explanations	and	
general	perceptions	of	fairness?
• How	do	their	explanations	shape	support	for	punitive	crime	control	policies	
like	the	death	penalty,	and	their	reactions	to	arguments	against	such	policies?



Reasons	for	optimism	(and	pessimism):	End

The	experiences	of	a	growing	Latino	population	are	closer	to	blacks	
than	whites,	making	them	more	willing	coalition	partners	for	reforming	
the	justice	system.	
• The	role	of	the	U.S.	Justice	Department	in	monitoring	police	
departments	and	suggesting	reforms	(e.g.,	Ferguson,	Seattle,	
Baltimore)
• The	role	of	non-profits	and	progressive	state	governments	(e.g.,	WA	
SC)
• The	declining	crime	rate



Reasons	for	pessimism?

• I	will	resist	my	natural	inclination



Advantages	of	our	research	

• Latinos	as	well	as	blacks	and	whites
• New	measure	of	racial	attitudes:	attributions	of	racial	disparities	in	
punishment	
• Vicarious	as	well	as	personal	experiences	of	unfair	police	treatment
• Survey	experiment	that	manipulates	concerns	about	racial	justice	in	
the	administration	of	punitive	policies	(e.g.,	the	death	penalty).
• Do	arguments	about	racial	justice	make	any	headway	or	do	they	turn	people	
off	and	encourage	pushback?		



3	Surveys
2012	Justice	in	Washington	State	Survey

• Online	survey	administered	by	YouGov
• 611	Non-Hispanic	Whites;	oversamples	of	Latinos	(305)	and	African	Americans	
(288)

• Funded	by	The	Washington	State	Supreme	Court	Minority	and	Justice	Commission,	The	State	of	
Washington	Administrative	Office	of	the	Courts—Washington	State	Center	for	Court	Research

• Used	questions	and	results	to	create	training	for	judges	and	police
• “Selfies”	with	WA	SC	justices
• Peffley,	Hurwitz	and	Mondak

2011	National	Survey	(CCES)
• Online	survey	administered	by	YouGov
• No	over-samples
• Peffley

2001	Justice	in	America	Survey
• 600	whites,	600	African	Americans
• Peffley	&	Hurwitz



Whites	in	the	Upper	NW	are	quite	typical



Racial	Attributions	in	Punishment

Statistics	show	that	Blacks	are	more	often	arrested	and	sent	to	
prison	than	are	Whites.	How	much	of	this	difference	occurs	
because:

Great	Deal,	Some,	A	Little,	None	at	all?
• The	police	are	biased	against	Blacks?
• The	courts	and	justice	system	are	stacked	
against	Blacks	and	other	minorities?
• Blacks	are	just	more	likely	to	commit	
crimes?	
• Blacks	are	more	aggressive	by	
nature?



Racial	Attributions	in	Punishment

Black	Discrimination	(external)
• the	police	are	biased	against	Blacks?
• the	courts	and	justice	system	are	stacked	
against	Blacks	and	other	minorities?

Black	Dispositions	(internal)*
• Blacks	are	just	more	likely	to	commit	
crimes?	
• Blacks	are	more	aggressive	by	
nature?

Correlations	between	Dimensions

Whites				Blacks Latinos
.30 -.11 -.20

*Low	correlations	between	
internal	&	external	attributions	
suggest	they	may	have	different	
antecedents

*Non-reactant



Average	Ratings	of	Racial	Attributions

Note:	The	scales,	Blacks	Discriminated	Against	and	Negative	Black	Dispositions,	are	based	on	two	items	
each	and	are	recoded	to	a	0	to	1	scale,	with	0	indicating	a	“Not	at	all”	response	on	both	items	and	1	“A	
great	deal”	response	on	both	items.	Estimates	are	based	on	weighted	samples	with	95%	confidence	
intervals.	

Washington	State,	2012 U.S.,	2011	(CCES)
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Blacks Discriminated Against Negative Black Dispositions

Whites Blacks Latinos

Whites	see	much	
less	discrimination	
and	put	more	blame	
on	blacks’	
dispositions	than	
Blacks,	
With	Latinos	in-
between.	

National	survey	
looks	similar	to	WA	
survey.	



A	completely	different	survey	item	shows	
similar	racial/ethnic	differences

Item:	Rate	how	Fairly	or	Unfairly	you	feel	each	of	the	following	groups	is	treated	by	the	justice	
system	in	the	U.S.	on	a	scale	where	0=Very	Unfairly	and	100	=	Very	Fairly?

How	Fairly	or	Unfairly	is	each	group	treated	by	the	justice	
system	in	the	U.S.?



Predicting	Racial	Attributions	in	Punishment

Findings:

1. Black	Discrimination	attributions	are tied	to		
Personal Experiences	of	being	treated	unfairly	
by	police,	but	not to	Racial	Animus	(i.e.,	
Feelings	toward	Blacks).	

2. Black	Dispositions	are	tied	to	feelings	toward	
Blacks	(Black	Thermometer	ratings)	

3. Ideology (and	Partisanship)	are	moderate	
predictors	of	Black	Discrimination	among	
Whites.

4. The	covariation	between	the	two	scales	is	
small.	

Table 1. Predicting Racial Attributions in Punishment (OLS) 
 
    Blacks Discriminated Against    Blacks’ Negative Dispositions 
         (higher = greater attribution)          (higher = greater attribution)  

 Whites Blacks Latinos Whites Blacks Latinos 
Unfair Police Treatment .28** a .30** a .16* a -.03 .02 .02 
 (.07) (.05) (.06) (.08) (.05) (.07) 
Blacks Feeling .10** a .09 a .11 a -.48** bc -.25** -.30** 
 (.04) (.07) (.07) (.04) (.08) (.07) 
Conservative Ideology -.35** ab -.15* a -.05 a .19** b  .02 .18* 
 (.05) (.06) (.08) (.06) (.07) (.08) 
Independent -.12** b -.01 -.04 .07* c .01 -.06 
 (.03) (.04) (.04) (.04) (.04) (.04) 
Republican -.16** -.12* -.11* .11** c .10* -.08 
 (.03) (.05) (.05) (.04) (.05) (.05) 
       
Constant .57** .49** .53** .55** .45** .55** 
 (.05) (.08) (.08) (.06) (.09) (.08) 
N 604 286 304 601 282 300 
Adjusted R2 .38 .20 .05 .31 .04 .07 

 
*p < .05, **p < .01.  
ap<.05 across Discrimination versus Dispositions equations for a racial group. bp<.05 across Whites and 
Blacks. cp<.05 across Whites and Latinos. dp<.05 across Blacks and Latinos. 

Note: Entries are OLS coefficients with standard errors directly below. All variables are coded on 
a 0 to 1 scale, where higher values indicate: greater attribution to Blacks Discriminated Against and 
Blacks’ Negative Dispositions, reporting more personal encounters of Unfair Police Treatment, more 
conservative, Independent and Republican identification (Democratic omitted), warmer thermometer 
ratings of African Americans. The equations also include education, family income, age, female and news 
interest (not shown).   



Predicting	Racial	Attributions	in	Punishment,	
WA	State,	2012

Unfair Police Treatment

Feeling Toward Blacks 

Ideology

Independent

Republican

Female

Age

-.4 -.2 0 .2 .4 -.4 -.2 0 .2 .4 -.4 -.2 0 .2 .4

Whites Blacks Latinos

Unfair Police Treatment

Feeling Toward Blacks 

Ideology

Independent

Republican

Female

Age

-.5 0 .5 -.5 0 .5 -.5 0 .5

Whites Blacks Latinos

Blacks	Discriminated	Against	(External) Negative	Black	Dispositions	(Internal)

Plots	are	OLS	coefficients	with	95%	confidence	intervals.	All	variables	are	coded	on	a	0	to	1	scale,	where	higher	values	indicate:	greater	
attribution	to	Blacks	Discriminated	Against	and	Blacks’	Negative	Dispositions,	reporting	more	personal	encounters	of	Unfair	Police	
Treatment,	more	conservative,	Independent	and	Republican	identification	(Democratic	omitted),	warmer	thermometer	ratings	of	
African	Americans.



Predicting	Racial	Attributions	in	Punishment,	
2011,	Whites,	US	

Ideology

Rep Party ID

Independent

Female

Family Income

Education

Age

-.5 -.3 -.1 .1 .3 .5 -.5 -.3 -.1 .1 .3 .5

Blacks Discriminated Against Negative Black Dispositions



Perceptions	of	Neighborhood	Discrimination,	by	Race	(US,	2001)



Huge	Racial/Ethnic	Differences	in	Reports	of	Unfair	
Treatment	by	Police	(WA,	2012)

Number of Times Treated Unfairly Whites Blacks Latinos 
 Never 89.3% 38.4% 56.4% 
 1-2 times 7.0 33.5 27.4 
 3-4 times 2.3 13.0 9.6 
 5-6 times 0.5 4.9 5.0 
 7 + times 0.8 10.2 1.7 
  N 598 284 303 

 



Average	Reports	of	Unfair	Police	Treatment	by	Race	(WA,	2012)

Whites	are	far	less	likely	to	report	unfair	
police	treatment	than	Blacks	or	Latinos.

Unfair	Police	Treatment:	“Some	people	
have	had	encounters	with	the	police;	others	
have	not.		How	many	times	have	you	ever:	
•Felt	you	were	treated	unfairly	by	the	
police	[just	because	of	your	race	or	ethnic	
background]?”



Reports	of	Unfair	Treatment	by	Police	by	Race	(U.S.,	
2001)

2001	National	Survey

Whites	(but	not	blacks)	similar	distribution	in	the	2001	study



Rating	Seriousness	of	Neighborhood	Discrimination	by	Police,	Courts	
across	Race	(2012)
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Black Discrimination Latino Discrimination

Whites Blacks Latinos

Blacks,	Latinos	view	discrimination	
by	police,	courts	as	more	serious	in	
their	neighborhoods	than	whites

Seriousness	of	Neighborhood	Discrimination:	
How	serious	are	the	following	problems	with	the	justice	system	
in	your	community	(0=Not	a	problem	at	all;	5=Extremely	serious	
problem):

•Police	who	stop	and	question	Blacks/Latinos	far	more	
often	than	they	stop	Whites?	
•Courts	that	give	harsher	sentences	to	Blacks/Latinos	than	
to	Whites?



Impact	of	unfair	police	treatment	on	perceived	
fairness	of	the	justice	system	(2001)

Unfair Police Treatment

Party ID

Ideology

Education

Female

Age

Income

South

-2 -1 0 1 -2 -1 0 1

Whites Blacks Both	whites	and	blacks	who	
experience	unfair	police	
treatment	evaluate	the	
justice	system	less	fairly	

BUT:	Far	fewer	whites	report	
unfair	police	treatment



The	power	of	personal	experiences

• Conventional	wisdom:	concrete	experiences	are	often	disconnected	
from	general	political	beliefs	and	attitudes	(e.g.,	unemployment)
• Unfair	criminal	justice	experiences	are	powerful,	easily	generalized	to	
the	wider	system	(Tyler).	
• Desire	for	justice	is	innate.	
• Unfair	treatment	by	officials	is	an	affront	to	you	and	your	group.	



Political	Consequences	of	Racial	Attributions

• What	motivates	different	racial	and	ethnic	groups’	support	for	
punitive	policies?	
• Practical	implications	for	mobilizing	multiracial	reform	coalitions	
• Theoretical	implications	for	understanding	reactions	to	arguments	that	make	
explicit	appeals	to	racial	justice.	
• Explicit	racial	appeals	are	essential	(Mendelberg)	
• Explicit	racial	appeals	can	be	counterproductive	if	they	create	pushback	or	backlash	
(Sniderman	and	Carmines,	W.	J.	Wilson)



Capital	Punishment	

• Punitive	policy	with	a	large	racial	disparity	and	bias	in	its	application
• Support	for	Capital	Punishment	is	highly	predictive	of	support	for	other	
punitive	policies,	such	as:	
• Three-strikes	laws	(mandatory	sentencing)
• Punishment	for	non-violent	drug	offenses	









Executions	since	1976	by	Race	of	Defendant	&	Victim
(death	penalty	Information	center)

RACE	OF	DEFENDANTS	
EXECUTED	IN	THE	U.S.	SINCE	
1976

PERSONS	EXECUTED	FOR	
INTERRACIAL	MURDERS	IN	
THE	U.S.	SINCE	1976

White	Defendant	/	Black	Victim	(17)*
Black	Defendant	/	White	Victim	(255)

6% 

94% 

White	Defendant,	
Black	Victim

Black	Defendant,	
White	Victim	

35% 

7% 

56% 

2% 

BLACK

LATINO

WHITE

OTHER

*Timothy	McVeigh



The	psychology	of	punitive	decision-making:	
Eberhardt

Controlling	for	a	wide	array	of	
factors,	we	found	that	in	cases	
involving	a	White	victim,	the	more	
stereotypically	Black	a	defendant	is	
perceived	to	be,	the	more	likely	that	
person	is	to	be	sentenced	to	death.



Peffley	&	Hurwitz	Death	Penalty	Experiment,	2001:	Aggregate	Results

Baseline	Condition	
(No	Argument)	

Racial	Argument Innocent	Argument

Do	you	favor	or	
oppose	the	death	
penalty	for	persons	
convicted	of	murder?

Some	people	say *	that	
the	death	penalty	is	unfair	
because	most	of	the	
people	who	are	executed	
are	African-Americans.	

Do	you	favor	or	oppose	
the	death	penalty	for	
persons	convicted	of	
murder?

Some	people	say * that	
the	death	penalty	is	unfair	
because	too	many	
innocent	people	are	being	
executed.	

Do	you	favor	or	oppose	
the	death	penalty	for	
persons	convicted	of	
murder?

Whites 65.96% b 77% b 64.28% b

%	Favor	-
Baseline

+12%		Favora b - .70%	Favor

Blacks 50% 38% 34%
%	Favor	-
Baseline

-12%		Favora -16%	Favor

a Difference	across	baseline	and	argument	condition	is	statistically	significant	(≤.05)
b Difference	across	race	of	respondent	is	statistically	significant	(≤.05)



50% 

37.92% 

33.93% 

64.96% 

76.83% 

64.28% 

Baseline	
Condition	

Racial	
Argument

Innocent	
Argument

%	Favor	Death	Penalty	by	Argument	Condition,	2001

Blacks Whites	



Death	Penalty	Experiment,	2012,	WA	State

0.00 0.10 0.20 0.30 0.40 0.50 0.60 0.70 0.80

Innocence	Argument:	Some	people	say	that	the	death	
penalty	is	unfair	because	too	many	innocent	people	are	

being	executed.

Racial	Argument:	Some	people	say	that	the	death	penalty	is	
unfair	because	African-Americans	convicted	of	the	same	
crimes	as	Whites	are	much	more	likely	to	be	executed.

Baseline	(Control,	Stripped):	Do	you	favor	or	oppose	the	
death	penalty	for	persons	convicted	of	murder?

Whites Blacks	 Latinos



Resistance	versus	persuasion	on	what	grounds?	

• Racial	prejudice?
• Denial	of	racial	discrimination?	



The	benefits	of	self-replication

• Not	scooped	by	someone	else
• Our	2001	measure	of	racial	attitudes	required	
respondents	to	choose	between	dispositional	and	
discrimination	causes	of	racial	disparities	in	
punishment.	
• Learned	how	to	analyze	the	results	properly,	using	
new	features	of	Stata
• Virtual	factor	variables
• Margins	&	Marginsplot



What	impact	does	the	
racial	argument	vs	
baseline	(no	
argument)	have	on	
support	for	the	death	
penalty	among	the	3	
groups?	
Do	racial	attributions	
moderate	the	
influence	of	he	
arguments?		
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Blacks Negative Dispositions:  None(0) to Great(1)

Support	for	the	Death	Penalty	across	Negative	Black	Dispositions,	Arguments	
and	Groups

The	gap between	the	
baseline	and	the	
racial	argument	is	
huge	for	whites	who	
blame	racial	
disparities	in	
punishment	on	
Blacks’	negative	
dispositions.	



Support	for	the	Death	Penalty	across	Black	Discrimination
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Attributions	of	
discrimination	have	
the	same	strong	
effect	across	all	3	
conditions—
baseline,	racial	and	
innocent	argument.	

The	racial	argument	
moves	Blacks	and	
Latinos	to	reduce	
their	support	for	the	
death	penalty.	



Support	for	the	Death	Penalty	across	Racial	Attributions,	
Whites,	U.S.,	2011
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Similar	findings	in	a	
national	survey.	



Figure	A.1.	Marginal	Effects	of	the	Racial	Argument	across	Black	
Dispositions	and	Groups
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Other	impacts	of	fairness	
judgments	on	reactions	to	events	
and	policies	
Summary	from	Peffley	and	Hurwitz	(2001)



System	Fairness

• The	justice	system	in	this	country	treats	people	fairly	and	equally
• The	Courts	can	usually	be	trusted	to	give	everyone	a	fair	trial.



POLICE	VIGNETTES

Police	Brutality	Experiment:	There	was	a	recent	incident	in	Chicago	in	
which	a	police	officer	was	accused	of	brutally	beating	a	[white/black]	
motorist	who	had	been	stopped	for	questioning.	The	police	
department	promised	to	investigate	the	incident.	How	likely	do	you	
think	it	is	that	the	police	department	will	conduct	a	fair	and	thorough	
investigation	of	the	policeman’s	behavior.	Would	you	say	Very	likely,	
Somewhat	likely,	Somewhat	unlikely,	or	Very	unlikely?
• If	he	is	found	guilty	of	beating	the	motorist,	how	should	the	
policeman	be	punished—should	he	be	fired,	sentenced	to	one	year	in	
prison,	or	be	sentenced	to	two	or	more	years	in	prison?



Police	brutality	experiment
Findings:
Blacks	are	extremely	
pessimistic	about	there	
being	a	fair	police	
investigation	if	the	motorist	
is	black,	especially	when	
they	see	the	system	as	
unfair.



Stop	and	Search	Experiment:	

In	another	incident,	the	police	see	two	young	[African	American/white]	
men	about	20	years	old.	They	are	walking	very	near	a	house	where	the	
police	know	drugs	are	being	sold.	The	police	search	the	two	men	and	
arrest	them	for	carrying	drugs.
• Do	you	think	this	is	definitely	a	reasonable	search,	probably	a	reasonable	search,	probably	not	a	
reasonable	search,	or	definitely	not	a	reasonable	search?

• Who	are	you	more	likely	to	believe	in	this	case—the	police,	who	claim	
the	two	men	were	carrying	drugs,	or	the	two	men,	who	claim	the	
police	planted	the	drugs	on	them?	Are	you	much	more	or	somewhat	
more	likely	to	believe	them	[two	men	or	police]?



Stop	and	Search	Experiment

Findings
When	the	men	are	African	
American,	blacks	trust	the	police	
less,	especially	if	they	think	the	
system	is	unfair.

African	Americans’	views	of	
system	fairness	have	strong	
racial	connotations.		

Racial	profiling	is	a	well-
rehearsed	script.		



The	impact	of	“vicarious”	experiences

“The	Vicarious	Bases	of	Perceived	Injustice:	Network	Homogeneity	and	the	
Widening	of	Racial	Differences	in	Evaluations	of	Police	and	Courts"	
Forthcoming.	American	Journal	of	Political	Science.	

Jeffery	Mondak,	Department	of	Political	Science,	University	of	Illinois	
Jon	Hurwitz,	Department	of	Political	Science,	University	of	Pittsburgh	
Mark	Peffley,	Department	of	Political	Science,	University	of	Kentucky	



The	racial	divide	in	perceptions	of	police	and	court	
bias	(fairness)	is	larger	than	differences	in	personal	
experiences	alone	would	predict

Vicarious	experiences	magnify	racial	and	ethnic	disparities	in	
evaluations	of	police	and	courts	
Vicarious	experiences	are	those	reported	by	friends	and	family



5	ways	that	vicarious	experiences	polarize	
evaluations	of	police	and	courts	across	racial	and	
ethnic	groups	(i.e.,	whites,	Asians	vs.	blacks,	Latinos)

1. A	large	majority	of	blacks,	whites	and	Latinos	do	not have	personal
experiences	with	the	justice	system.	

2. Homophily:	Individuals’	justice	encounter	networks	are	
disproportionately	populated	by	members	who	share	those	
individuals’	racial	and	ethnic	identifications



5	ways	that	vicarious	experiences	polarize	
evaluations	of	police	and	courts	across	racial	and	
ethnic	groups

3. Blacks’	negative	experiences	with	police	and	courts	are	more	frequent	and	
severe	than	whites’.	

4. Because	vicarious	information	is	vivid,	detailed,	and	comes	from	a	trusted	
source,	anecdotes	and	storytelling	from	acquaintances	have	a	powerful	
influence	on	individuals’	evaluations	of	the	justice	system.	

5. In	line	with	the	universal	truth	that	Bad	is	stronger	than	good	(Baumeister et	
al),	exposure	to	information	about	acquaintances’	negative experiences	are	
given	more	weight	than	positive	justice	encounters	in	forming	views	of	
fairness.		



Acquaintances’	Encounters	with	Police

Source:	2012	Justice	in	Washington	State	Survey	

Note:	Survey	respondents	were	asked	to	name	up	to	three	acquaintances	who	had	had	encounters	
with	the	police,	courts,	or	both.
Data	in	this	table	are	from	respondents’	reports	of	their	acquaintances’	experiences.	Respondents	were	asked	to	gauge	the	extent to	which	their	
acquaintances	were	treated	unfairly	and	disrespectfully	versus	fairly	and	respectfully	by	the	police	and	court	officials,	using	seven-point	scales.	A	total	of	
2,589	acquaintances	were	identified	by	respondents.	Superscript	numbers	following	mean	values	indicate	that	the	mean	for	that column	is	significantly	
different	(p	<	.05)	from	the	mean	for	the	column	indicated	by	the	superscript.	

White,	Asian	
acquaintances	have	
predominantly	(+)
experiences;	

Black,	Latinos	
acquaintances	have	
mostly	(-) experiences.	



Racial	&	Ethnic	Homogeneity	in	Justice	Encounter	Networks	

Homophily:	
People’s	network	acquaintances	
are	mostly	from	the	same	racial	
and	ethnic	group



Vicarious	Experiences	Influence	Evaluations	of	the	
Police	over	and	above	Personal	Experiences

General	evaluations	of	the	police	(0	to	10):	
• Based	on	what	you	have	heard	or	your	own	experience	how	often	would	you	
say	the	police generally	treat	all	people	with	respect?
• About	how	often	would	you	say	that	the	police make	fair,	impartial	(unbiased)	
decisions	in	the	cases	they	deal	with?



Negative vicarious	experiences	have	double	the	impact	
on	evaluations	of	the	police	that	positive experiences	do

Negative vicarious	experiences	
with	police	strongly	influence	
individuals’	evaluations	of	police,	
and	Blacks have	far	more	negative	
vicarious	experiences.	



How	much	do	personal	and	vicarious	experiences	
contribute	to	the	race	gap	in	general	evaluations	
of	the	police?	

The	more	negative	and	frequent	
vicarious experiences	of	Blacks	
contributes	as	much	to	the	race	gap	in	
general	evaluations	of	the	police	as	
Blacks	more	frequent	personal
experiences	do.	

Simulations	are	achieved	by	varying	
race/ethnicity,	vicarious	and	personal	
experiences	and	holding	constant	all	
other	predictors.	



Conclusions,	contributions

• Numerous	advantages	of	new	measure	of	racial	attributions.	
• Understanding	the	antecedents	and	structure	of	racial	attributions	across	
groups.	
• Understanding	different	political	consequences	across	groups.	
• Better	understanding	of	the	source	of	the	backlash	against	explicit	racial	
appeals	among	whites	and	Latinos.	
• Application	to	other	domains,	

• Economic	inequalities.	

• Attributions	of	gender	inequality.	



Run in a zig zag

Anita Jones Thomas

University of  Indianapolis









Outline of  Presentation

• The importance of  understanding parental reactions

• Parental racial socialization process 

• Short- and long-term effects on identity of  youth

• Mental health implications



Participants

• There were 230 participants, with a mean age of  42.8. 

•Most participants were women (68.6%).

•About 22% reported incomes below $30,000, 15.3% between $30,000-50,000, 
19.9% between $50,000-75,000, and 30.7% above $75,000. 

• 40.8% were single, 39.5% were married, and 8.8% were separated/divorced.

• 16.1% from the northeast, 27.6% from the southeast, 29.5 from the 
Midwest, 5.4% from the southwest, and 7.7% from the west coast.



Parental reactions

•What reactions did African Americans have to the shooting?

• How did participants cope with hearing about Trayvon Martin’s shooting and 
ultimate death? 



Results-

• First question, “How did you react when hearing about Trayvon Martin’s 
shooting?” generated 369 responses



Results- How did you react?

• Over 38%, indicated that they felt sad, disappointed, devastated, and upset 
by the shooting. 
• “I was upset, saddened and shared the news with family and friends”

• “I was dismayed, discouraged, and disappointed - but at the same time, not really 
surprised” 

• “I was distraught and my immediate thought was that as a race we are still striving for 
equality and that racism and bigotry is alive and well” 



Results- How did you react?

• Twenty percent of  participants reported feeling angry over the shooting, 
and used words including furious, outraged, frustrated, and enraged
• “Quite angry to say the least. Another one of  our young black men taken off  the streets 

of  life. Truly this was a senseless killing!”  

• “I was horrified, outraged, frustrated, and angry. I felt sympathy for Trayvon's parents 
and for all people who have ever lost someone to a senseless act of  violence.” 



Results- How did you react?

• 3.8% reported feeling fearful and anxious
• Very sadden(ed) and afraid because I have a 19 year old son who is a little naive and 

gullible and has been protected from the reality that at times he will be treated 
differently because of  being a Black man (and one with dreadlocks).”



Implications

• Mixed emotional reactions to shootings and violence

• Emotional reactions are just as strong for vicarious experience
• Even vicarious experiences of  perceived racism can challenge individual’s self-concept 

and well-being (Bryant-Davis & Ocampo)

• “Vicarious cataclysmic events” which includes the witnessing of  experiences of  severe 
racism or ethnoviolence of  members of  one’s racial group (Helms, Nicolas, & Greene)

• Incidents become internalized and leave individuals feeling more vulnerable to race-
rejection or sensitivity (Mendoza-Denton, Downey, Purdie, Davis, A., & Pietrzak, 2002). 



Results- How did you react?

• Almost 12% of  respondents felt shock, disbelief, and surprise at the 
shooting and at the lack of  police involvement. 
• “I was shocked and surprised. More at the law enforcements treatment of  the case then 

that it actually happened.” 

• Yet, 9.4% reported that they were not at all surprised at the incident
• “Angry but not shocked or surprised, I mean, it is Amerikkka after all. I felt for the 

family and young man but I also must admit that desensitization had a large effect on 
my reaction to this event given all the other largely publicized deaths/killings of  African 
leaders.”



Results- What did you do to cope?

• The final question examined coping strategies used regarding the Martin 
shooting. Participants were asked directly about participation in social and 
political activities and church sermons 



Results- What did you do to cope?

• Almost 30% of  respondents indicated some form of  participation in social 
or political activities related to the shooting. Of  those:
• Majority participated in demonstrations, marches, and rallies to support the Martin 

family, engaged in fund raising, demanded the arrest of  Mr. Zimmerman (40%) 

• Signed petitions or used social media to demand justice (38.9%). 
• Participants wore hoodies (8.7%)

• Engaged in legislative activities (6.8%)
• Held educational sessions or discussion groups with African American youth (3.9%). 



Reactions

• About 27% of  participants had religious leaders give a sermon or speech 
regarding the sermon
• Only 15.7% indicated that the activities helped them to feel better, however

• Only 12.3% reported finding the sermon useful.



Implications

• Small percentage of  individuals used active coping strategies
• Africentric coping-

• Ritual-centered

• Cognitive-debriefing

• Emotional reactions 

• Only a small percentage of  individuals felt that political activities and 
religious sermons were helpful. 



Racial socialization

• Process in which African American parents raise children to have positive 
self-concepts in an environment that is racist and sometimes hostile 
• Exposure to cultural practices
• Promotion of  racial pride

• Development of  knowledge of  African American culture
• Preparation for bias and discrimination 

• (Hughes, Smith, Stevenson, Rodriguez, Johnson, & Spicer, 2006)



Racial socialization

• Messages are related to racial identity attitudes, self-esteem, depression and anxiety, 
and anger management, along with school efficacy and achievement in children and 
adolescents (Bannon, McKay, Chacko, Rodriguez, & Cavaleri, 2009; Constantine & 
Blackmon, 2000; Davis & Stevenson, 2006; Marshall, 1995). 

• Racial socialization processes serve as a protective factor against negative 
psychological effects of  racism (Neblett, White, Ford, Philip, Nguyen, & Sellers, 
2008; Stevenson & Arrington, 2009) 

• Bolster self-esteem (Harris-Britt, Valrie, Kurtz-Costes, & Rowley, 2007). 



Parental worries

• What are you most worried about for your African American child or 
children since hearing about the Trayvon Martin shooting?” 

• 97 responses



• I am worried about living in a country with a history of  regarding young 
black men as a threat. Thinking about the reason why I am constantly 
reminding them to stand up straight, dress the part, keep your hands in sight 
at all times and never, ever let your anger get the best of  you. I am worried 
about the risks he runs as a black teenager or young black man just by 
walking down the street with a snack, the racism and history that lie behind 
that “talk” are a part of  my own story. 



Parental concerns

• 23% - Safety

• “I am most worried that this world cannot protect my child and doesn't really 
care about my child”

• “That we live in a world where guns are so easily accessible and people can 
shoot first and ask questions later”



Parental concerns

• Racism- 24%

• “I am worried that my child will be judged by his attire or skin color, which 
may prevent him from being an active citizen in society.”



Parental concerns

• Emotional concerns- 11%
• “Become hopeless and afraid”

• That they would be confused by and not know how to handle racism-
• “That she won't understand why some people automatically view her negatively”



Parental concerns

• Concerns with justice system- 10%

• “That the justice system would fail if  such a tragedy came to my doorstep”



Parental concerns- boys

• 87% indicated more concern for boys than girls

• Boys more likely to be a target for racism (52%)
• “Boys have historically been categorized as a threat more so than females”

• “To me, boys are seen as being more threatening - whether they are educated or a 
‘thug’” 



Parental concerns-boys

• Negative stereotypes of  Black men

• “The ‘angry black man’ stereotype is still very pervasive in our society and it 
has confronted to a vicious cycle for young black men.” 

• “Boys are at a higher risk, because America has painted them as unstable and 
people to fear.” 



Racial socialization

• Black parents speak



What will you tell your child?

• 1. Use your cell phone to dial 911 and report that you are being followed or 
stalked by a suspicious person and give description where possible. 2. Place 
your cell phone on audio record. 3. By all means do not physically engage 
your approacher. 4. Let him know that you have called police and ask if  he 
can verify his position of  authority if  any. 5. As a last resort, if  you're close 
to home, run to the house as quickly as possible, and run in a zig-zag fashion 
in case he decides to shoot at you. 



• He needs to be aware of  what’s around him at all times, [to] have a spirit of  
discernment. Like, if  you’re out on the streets walking around, be more 
aware of  your surroundings. Is there somebody walking behind you? Is there 
somebody following you? Just be aware, because, you know, we’ve seen over 
the last several months that things happen. Don’t know why they happen, 
don’t know the truth of  what’s happened, but it’s still scary to have a young 
Black man as a son.

• (Threlfal, 2016)



Racial socialization

Boys Girls

Prevalence of  racism/discrimination
Racial heritage
Work twice as hard than Whites

Racial pride
Standards of  beauty
Importance of  education
Financial independence
Sexuality



Racial socialization 

• Prevalence and reality of  racism-
• Historical context, modern racism, microaggressions

• Need for safety
• Hypervigilance to racial concerns



Racial socialization

• Absent of  processing with youth- parents cannot process on feelings

• “(A)lthough the pretext for “the Talk” is providing children with the rule 
book for survival from an authoritative source, the subtext for this 
conversation is the inherent powerlessness of  African American parents and 
their inability to protect their children” (Whitacre & Snell, 2016)



Health implications

• Racism leads to physical symptoms including high blood pressure, somatic 
symptoms

• Psychiatric symptoms including anger, paranoia, anxiety, frustration, 
resentment, helplessness/hopelessness, low self-esteem, and subjective 
distress 



Health implications

• APA study on stress and discrimination (2016)
• Discrimination leads to a state of  heightened vigilance and changes in behavior, which 

can trigger stress responses

• Discrimination is related to poor health outcomes



Stereotypes/implicit bias

• Importance of  priming to a condition

• Internalization of  racism and discrimination



• The oppressed begin to believe, to internalize the distorted, 
constructed images of  themselves promulgated by the oppressor.  

• This mis-definition, mis-recognition can be very damaging, at its 
base it is a rebuttal of  one’s self-determination, one’s humanity.  

• The internalization of  this externally constructed identity results 
in a defeat to one’s own bondage. 

Internalized Oppression?



Stereotype threat research

• Stereotype threat- related to sense of  hypervigilance and protective stance 
regarding race

• Increased heart rate, blood pressure- reactions interfere with performance

• Mental capacity, psychic energy 



Interventions for parents

• Processing of  own experiences with racism

• Processing of  own experiences with violence and other forms of  trauma

• Processing of  fear’s for children

• Dealing with helplessness 



Parent questions

• Does my son truly understand what it means to be an African American 
male in this society?  

• How mature is my child when it comes to handling subtle and overt forms 
of  racial bias?  

• Have I provided him opportunities to safely practice how he could respond 
in such situations? 

• How advanced are my child’s problem solving skills? 



Parent questions

• What is my child’s level of  racial identity development to date? 

• Am I over-emphasizing the dangers of  bias and racism while ignoring other 
positive parenting processes that instill hope, encourage positive 
development, and resilience? 

• Is my child likely to inform me or another responsible adult if  something 
happens? 



Dress right, Talk right, Walk 
right, Run right, Act 
right…Ain’t right: 

Race-Targeting, Respectability, 
& Responsibility. 

Kenneth Maurice Tyler, PhD
Educational, School, and Counseling Psychology
University of Kentucky



Run in a zig-zag?! 

� Thomas & Blackmon (2015)

� Study purpose: Investigate the socialization 
messages imparted to black youth after a specific 
racist event.

� Initial reaction to finding: 
� Absurd! 

� As a target, evading shots fired and their potentiality, 
we must run in a zig-zag fashion to save our own lives. 

� Necessary! 
� Black parents socialize their children not only about the 

deadly prevalence of racists, but what to do when 
confronted by them (including police, teachers, and 
laypersons).  



Black Name: Criminal 

� An expectation for crime, violence, maladaptive 
behavior in schools. 
� Okonofua & Eberhardt (2015): Elementary and secondary 

school teachers given school records describing instances 
of misbehavior.

� The researchers then randomly assigned names to those 
records, such as DeShawn and Darnell and Jake.  

� The study found that when school records with black 
names contained a second infraction, teachers felt the 
student was more of a troublemaker than when the 
second infraction was committed by an individual with a 
white name. 

� Students perceived as black with two infractions were 
judged by teachers to deserve more discipline than white 
students with the same number of infractions. 



Black Skin: Criminal 

� An expectation for crime, violence, maladaptive 
behavior in schools. 
� Gilliam et al. (2016): Early elementary educators 

averaging 9-11 years in the field tend to observe 
Black preschool students more closely, especially 
Black boys when challenging behaviors are 
expected. In the reviewed videos—created by the 
researchers--no behavioral challenges were present. 
Thus, ‘preschool teachers tend to hold differential 
expectations of challenging behaviors based on the 
race of the child.’



Black as viable threat. 

� Hair, name, skin, clothes, appearance, speech, tone, 
hands up, running toward, running away, walking 
away, sitting still, being pinned on the ground, 
following officer’s directives, under the influence, 
etc. 

� We have to teach our kids how to live with being a 
target and how to try not to be such an obvious, 
static one. 

� “Don’t engage when a White person confronts you!” 
� “Respond respectfully when an adult suspiciously 

confronts you.” 



A more perfect blackness 

� In the face of a social interaction with would-be 
racist police, educators, laypersons, etc., black 
parents are socializing an expectation of 
respectability. 
� We are requiring that our sons and daughters remain 

calm in the face of a racist attack, event, accusation, 
etc. 

� We are reinforcing a so-called utility of respectability, 
of being well-spoken, of wearing belts, of ‘yes-sir’, 
‘no-sir’ kowtowing, furthering our dehumanization in 
order to save our own lives. 



More intentional focus

� Somewhat akin to the perpetuation of rape culture. 
� We want to emphasize to young and older women how to 

dress, how to look, how to carry themselves, who to call 
when out, where to go to be safe, etc. 
� We are not teaching how not to rape; we are not teaching to 

respect and actually value women and their decisions. 
� We are teaching our victims how to be less of a victim—

particularly a dead or suspended/expelled victim—rather 
than focusing on how to ensure that an authority figure is 
not racist within their social interactions with persons of 
color.
� We are not teaching to extinguish the expectation of black 

criminal activity or troublemaking. We aren’t addressing 
the existing implicit bias among our school teachers and 
police officers, to the point where we can be assured that 
such bias won’t contribute to the loss of life or opportunity.  



The Black Tax

� Price to be paid for living in a world saturated with 
negative expectations and stereotypes and bias against 
you (psychological, emotional, physiological, 
interpersonal). 

� Academic Tax: 
� Steele’s research on stereotype threat
� Tyler et al. (in press): Findings among 154 African 

American high school boys showed that scores on a 
measure of internalized stereotype (the degree to which 
they actually endorsed negative beliefs about themselves as 
members of the black race) were positively correlated with 
academic self-handicapping scores. 



Shift towards Intersecting 
Identities 

� Need to provide authority figures with a better 
description of African Americans and the integrity 
associated with our behaviors which are rooted in our 
multilayered experiences in a racist, sexist, heterosexist, 
and culturally hegemonic society. 

� Teachers and police officers (the literal gatekeepers to the 
school-to-prison pipeline) need a much better read of 
who we are racially, culturally, academically, and more. 
� Would Trayvon have been killed had he been wearing a 

shirt and tie? Slacks and a cardigan? Maybe in H.S. football 
gear or equestrian garb? If not, then the hoodie—as an 
cultural artifact among young, black, and primarily male 
populations had been gravely misunderstood. Thus, he, 
and his cultural identity were also misunderstood. 



Shift towards Intersecting 
Identities 

� Prior to changing our cultural themes and values to 
reflect that of a cultural generally inconsistent with 
our socialization (Tyler et al., 2008), there needs to 
be greater exposure to and investment in having 
gatekeepers understand the meaning of our 
presentation, our speech, our body language, our 
stance, our posturing, and yes, our attitude, and 
demeanor. 



“yeah, I hear all that, but 
how do we do all that?”



Toward a Conceptual Framework of 
Black Identity Intersection



Ok, got something else…

� Community Service for Law Enforcement (distinct 
from policing). 
� Mandatory cultural event attendance (off-duty)
� Hours accumulated edifies knowledge of cultural 

themes and activities along with attitudes and 
demeanors of persons of color. 

� Open house for Police Officers serving/patrolling all 
neighborhoods/sections of a given city.
� Provides opportunity for police officers and citizens to 

build community and trust amongst each other as well 
as for police to truly learn the cultural expressions and 
values of persons of color and vice versa. 



Ok, got something else…

� Mandatory Implicit Bias Testing and Training 
� Black is stigmatized; the stigma must be unlearned. 
� Certification in Implicit Bias Awareness resulting from 

training prior to public duty as police officer. 

� Public Policy and Officials to Support the Testing and 
Training/Retraining of Police Officers (and teachers). 
� Retraining for when trauma has been experienced on the 

job and there’s a need to ensure that the witnessing officer 
hasn’t/won’t develop an implicit bias against persons 
similar to the perpetrator. 

� Good police officers have nothing to hide. 
� The public wants to believe in this! Take the test! And get 

help if you are shown to have implicit bias, especially when 
it comes to drawing firearms. 



Campaign for Anti-Racism

� Racist = :-(
� Non-Racist = :-/
� Anti-Racist = :-) 
� Our Responsibility:

� Promote An Anti-Racist Campaign by engaging in real and 
even required dialogues regarding issues of race and 
racism
� Reporting it, even on your partners (breaking the blue wall 

of silence) 
� Discussing the sources of implicit bias and stereotype threat 

and how they inform our thinking about others. 
� There are more examples of racism among images and 

portrayals within news and entertainment media than 
lived, vicarious examples such as the Trayvon Martin 
murder. 
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